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1. Haxby Group

Haxby Group Practice
The Practice area covers the urban/suburban extremities of the North East part of the City of York and beyond to some outlying villages.  We have four surgeries, the main site, where most of the organisational support elements are based, is in an NHS owned Health Centre at Haxby/Wigginton; a large, discrete suburban/village development outside the City’s ring road.  The second largest surgery serves the suburban area of Huntington.  The two smaller sites are based at New Earswick, amongst the original Joseph Rowntree “garden village” social housing development, and at Stockton on the Forest, a small rural village outside the City.  Stockton also provides dispensing services to its patients.

Haxby Group Hull

2009 marked the start of a new partnership which will improve access to GP services across Hull.   NHS Hull is investing heavily over the next five years to increase access to GP services across the city. Part of this money was made available to increase access to GP services in Hull as it is one of the 25% most under-doctored Primary Care Trust areas in the country. 
More information can be found at www.haxbygroup.co.uk
Haxby Group Pharmacy

Early in 2010, the practice started to explore the possibility of launching its own pharmacy and teamed up with local pharmacist, Richard Harrison, to form a new venture. We successfully applied for an NHS 100 hour pharmacy contract, which was awarded by North Yorkshire and York PCT, and plan to open later this year. The extended hours that we will open, will allow better access to primary care for local residents.

Our aim is to provide a service that the patients of both Haxby Group Practice and other GP practices will be able to access. We will deliver a patient focussed dispensing service that will be quick and efficient, so that all patients receive their medication without delay. Our staff will receive training to develop into high a performing team, that will work together to provide a caring, quality service.
More information can be found at www.haxbygrouppharmacy.co.uk
2. Job Description 
Job Title:


PHARMACIST
Reports to:

PHARMACIST SUERINTENDENT
Job Summary:

To provide dispensing support to the Pharmacy Superintendent, involving quick, efficient and accurate dispensing of medication to the customer. The job holder will be responsible for the supervision and training of other pharmacy staff and will undertake activities that support the strategic objectives to maximise the profit and potential of the business.

Job Responsibilities:
· To abide by the GPhC professional standards, observing and applying all professional, ethical and legal obligations

· To implement and adopt standard operating procedures, to ensure procedures are in place for the avoidance of risk

· To dispense prescription medicines to customers checking dosage and ensuring that medicines are correctly and safely labeled and supplied

· To supervise the safe preparation of any medicines

· To ensure that all dispensing errors and near misses are logged in accordance with the company’s procedures and to undertake any activity necessary to rectify or prevent errors

· To keep and maintain a register of controlled drugs for legal purposes

· To liaise with doctors about prescriptions to ensure accuracy and prevent risk 

· To counsel and advise customers on the treatment of minor ailments and any adverse side-effects of medicines or potential interactions with other medicines/treatments to ensure safe use

· To prepare monitored dosage and cassette box systems for the benefit patients
· To provide specialist health check services, such as measuring and fitting compression hosiery, monitoring blood pressure and cholesterol levels, diabetes screening and pregnancy testing for the delivery of enhanced services to patients 

· To oversee the ordering and storage of medical products to ensure safety and reduce waste
· To arrange the delivery of prescription medicines to patients who are unable to attend the pharmacy

· To keep up-to-date with current pharmacy practice, new drugs and their uses for the purpose of continuing professional development 

· To maintain computerised records in accordance with data protection principles to ensure patient confidentiality
· Ensure the cleanliness of the dispensary and equipment at all times
· To ensure that all present and future contractual obligations in respect of essential service are adhered to

· To ensure that all present and future contractual obligations with regard to essential services are adhered to, including waste management, self-care, signposting, public health and repeat dispensing.

Business responsibilities:
· To manage supervise and train pharmacy support staff to attain optimum performance

· To schedule staff effectively and communicate, direct and delegate to ensure that all employees operate as an effective team; 

· To promote and sell appropriate products to increase profitability
· To undertake budgeting and financial management activities to ensure rationalization of resources
· Participate in prescribing audits
· To develop enhanced and extended services to grow the professional offerings of the business
· Provide Medicine Use Reviews and New Medicine Service to all eligible patients.
· To build and maintain relationships with other healthcare professionals, including GPs, GP surgery personnel, care home personnel, PCT personnel etc

Confidentiality:
· In the course of seeking treatment, customers entrust us with, or allow us to gather, sensitive information in relation to their health and other matters.   They do so in confidence and have the right to expect that staff will respect their privacy and act appropriately

· In the performance of the duties outlined in this Job Description, the post-holder may have access to confidential information relating to customers and their carers, staff and other healthcare workers.  They may also have access to information relating to Haxby Group as a business organisation.  All such information from any source is to be regarded as strictly confidential

· Information relating to customers, carers, colleagues, other healthcare workers or the business of Haxby Group may only be divulged to authorised persons in accordance with Haxby Group policies and procedures relating to confidentiality and the protection of personal and sensitive data
Health & Safety:
The post-holder will assist in promoting and maintaining their own and others’ health, safety and security as defined in Haxby Group Health & Safety Policy, to include:

· Using personal security systems within the workplace according to Haxby Group guidelines

· Identifying the risks involved in work activities and undertaking such activities in a way that manages those risks

· Making effective use of training to update knowledge and skills

· Using appropriate infection control procedures, maintaining work areas in a tidy and safe way and free from hazards

· Reporting potential risks identified

Equality and Diversity:
The post-holder will support the equality, diversity and rights of customers, carers and colleagues, to include:

· Acting in a way that recognizes the importance of people’s rights, interpreting them in a way that is consistent with Haxby Group procedures and policies, and current legislation

· Respecting the privacy, dignity, needs and beliefs of customers, carers and colleagues

· Behaving in a manner which is welcoming to and of the individual, is non-judgmental and respects their circumstances, feelings priorities and rights.

Personal/Professional Development:
The post-holder will participate in any training programme implemented by Haxby Group as part of this employment, such training to include:

· Participation in an annual individual performance review, including taking responsibility for maintaining a record of own personal and/or professional development

· Taking responsibility for own development, learning and performance and demonstrating skills and activities to others who are undertaking similar work

Quality:
The post-holder will strive to maintain quality within Haxby Group, and will:

· Alert other team members to issues of quality and risk

· Assess own performance and take accountability for own actions, either directly or under supervision

· Contribute to the effectiveness of the team by reflecting on own and team activities and making suggestions on ways to improve and enhance the team’s performance

· Work effectively with individuals in other agencies to meet patients needs

· Effectively manage own time, workload and resources

Communication:

The post-holder should recognise the importance of effective communication within the team and will strive to:

· Communicate effectively with other team members
· Communicate effectively with customers and carers
· Recognise people’s needs for alternative methods of communication and respond accordingly
Contribution to the Implementation of Services:
The post-holder will:

· Apply Haxby Group policies, standards and guidance

· Discuss with other members of the team how the policies, standards and guidelines will affect own work

· Participate in audit where appropriate

3. Person Specification – Pharmacist
	
	Essential
	Desirable

	Knowledge/

Qualifications/

Skills
	Completion of a pharmacy degree in a British university, or completion of a GPhC approved one year conversion course for overseas pharmacy graduates.

Registration with the General Pharmaceutical Council
An excellent standard of written and verbal English 

Numerate
Excellent customer service skills

Good administrative and organisational skills

IT literate 
Cash handling experience

Supervisory experience
Understanding of business rationale
	Experience with office machinery 
Knowledge of complaints systems
To have successfully completed the CPPE Medicines Use Review module and be able to demonstrate an ability to perform MURs

	Competencies/Qualities/
Attributes
	Pay attention to detail
Strong communication skills (written and verbal) 

Work well under pressure
Ability to motivate and develop team

Trustworthy

Ability to work effectively to deadlines
Able to work unsupervised

Able to use own initiative 

Be self motivated

Able to listen and empathise

Hard working and willing  

Flexible and adaptable, able to work according to changing need

Enthusiastic

Commitment to personal development


	

	Other 
	Able to work at the desired times  Flexibility of hours for cover 

Non smoker

Good sickness record 

Car driver/clean licence


	


4. Terms and Conditions 

Salary:

 According to skills and experience.  Pay progression will be dependent 
  upon annual performance appraisal.   

Annual Holiday:        25 days plus bank holidays pro rata (holiday entitlement will increase

   as a reward for loyalty and service)
Training:
Induction training plus other annual training subject to an agreed personal development plan 

Working hours:  
Full time/part time hours available
The Pharmacy will be open 7.30 am to 10.30 pm every day. The post-holders exact weekly hours will be agreed according to service and individual needs. These hours may vary on a regular basis as dictated by service or individual requirements.  To facilitate communication and training you will also be required to attend evening meetings, events and training that fall outside your normal working hours.  These will be reimbursed as overtime paid at the normal hourly rate, or as time taken in lieu.

Benefits:
Contributory pension

Income Protection Insurance


Life Assurance


Medical Insurance

Membership of Simply Health Plan (assists with basic health costs e.g. dentists and opticians)
Uniform

Annual training and social events
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